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Traditions of Mauli Ola

1. Mauli Ola: spiritual,
environmental, emotional,
mental, social, physical health

2. Mana: Indigenous resilience

3. Muyths: Decolonizing health and
well-being

4. Matriarchy: Collective, reciprocal
community-based resilience

Mauli Ola and Mana are not linear.
We must holistically shift the entire deficit paradigm and focus
on mobilizing our collective strengths toward equity, justice, and
self-determined community-driven change.
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Figure 5.1: A Timeline of Western Economic Drivers in Hawal'l by Industry
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established dominate the sugar Industry. They expand into other
key Industries such as banking, Insurance, retall. and shipping.
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Pre-COVID Disparities & Inequities

AlohaCare

72% women,

infants, children

25% of Medicaid
births in HI

100% living in

poverty

Experienced by Native Hawaiian Women

11% infant care
cost ratio to
earnings

Double 45% of extreme
incarceration preterm births

1/3 breast cancer Double youth
diagnosis,

late stage

1.5 x’s more
forced sex

suicide attempts in
secondary school

1in 5 experience Lowest life
intimate partner expectancy among
violence all race/ethnicities

Highest asthma
rates in Hawai‘i

Source: Haumea (2018)
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Spotlight |

* State-wide total:
1,073 and rising

Hawaii COVID-19 Data: Cases by Risk Factor

. e COVID-19 Epidemic Curve, Hawaii 2020 (pested sy s, 2020
* 119 required hospitalization PIETIE T e
+ 19 deaths
* Tuesday 8 July saw the .
highest positive cases to B
date . B ravel
* 87,000 individuals have
been tested in Hawai‘i (¥8%) .
* Tourism set to reopen on
August 1t to visitors coming - J “
to HI 1 -l IV‘ . |I.IJ||-I- IJ - |
* Schools set to reopen in et NN s e

1 m O nt h Source: Hawaii Data Collaborative (7/6/2020)




-, Culturally Responsive Services

% The answer is culture.
% More specifically, cultural
practices which—by learning
them and activating their use—
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s unlocks our ability to navigate
8 ~our emotional connection to the
: work we do and who we are as

the ultimate enduring
legacy of a place.
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native Hawaiian culture and traditions
have continued to thrive—evolving into
commonplace practice where cultural ;\‘
education has been adapted into modern ;
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business and Hawaiian language and ideologies
now thrive in higher education. Ancient art forms
have flourished with the passing of knowledge
through generations, expanding beyond the shores
of Hawai'i into an international audience. Hawai'i's
culture and community has demonstrated
diligence and resilience throughout the course of

our nation’s history, and Ka Waiwai
answers the kahea of how a thriving
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Women Owned Business

Waiwai Collective
at Ka Wawiaqi

* Bringing a gathering space into the urban core in
the City & County of Honolulu

e Connecting families, co-workers, and ‘ohana

e Strengthening social networks for all generations
e Creating a peer support network for youth and
students

e Improving cultural connections for non-Hawaiians
and those not from Hawai‘i

e Finds ways to amplify community groups,
grassroots organizing, and non-profits from within
e Relies on local produces and leaders in its core
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BRIDGES NOT BACKS Hawai‘i Feminist COVID-19

A FEMINIST R%%%\%E{{\XIIS:URUM SERIES ReS pOnse Tea m

Tuesday, May 12 at 9am HST * Composed of 40 meen in all aregs of
National Women's Health Week civic life from politics to community
organizing to science to care provision

Please join us for Part I

as we broaden the idea e seek input from those particularly hit
SRS S hardest by COVID and the resultant

WL Dbuilding a new economy

i, cround women's economic fallout

wellbeing.

 participatory leadership and trusted
REgISterat communication

? £ N tinyurl.com/ybsh3sqf
B e convened by the Hawai’i State
7 Commission on the Status of Women
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Women Led Policy S

Building Bridges, 1. How the state should deal budgetary changes
Not Wa king on Backs: including restrictions, programmatic changes,
furloughs or other employment related efforts to
contain costs or enhance revenue;

A Feminist Economic Recovery Plan for COVID-19

2. How the state should support, enhance and
stimulate Hawai‘i’s economy, given the possibility
that even after the stay-at-home orders have been
lifted, the tourism industry may not return to normal
levels for some time to come; and

3. How the state should spend federal COVID-response
funds coming to the state.

Hawaiistate commission .~ 4. HOw the state should reshape and diversify the

on the Status of Women

s | Departmentof Human Services economy, making Hawai‘i more resilient to future
COMMISSION ate of Hawai‘i :
economic downturns.
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Kaua‘i

dl'lhau

County Trends
Sort by county:
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Resolution Maui becomes first county in the

No. 20-84

U.S. to pass feminist economic

SUPPORT A FEMINIST ECONOMIC RECOVERY
PLAN FOR COVID-19

s i oo FECOVEFY legislation (No. 20-84)

the theory of the political, economic, and social equality of the sexes; and

WHEREAS, women were not categorically subordinate to men in
Hawai‘i prior to Western contact; and

T ———— 1. Seize this opportunity to transition

all fields of work, more action is needed to end the system that privileges
men over women, girls, mahq, and aikane; and

WHEREAS, the Council noted the following in Resolution 14-36, O u r e CO n O my to O n e t h at h O n O rS

adopted on March 25, 2014,

¢ “on June 10, 1963, President John F. Kennedy signed into law the eve ryo n e

Federal Equal Pay Act, intended to abolish wage discrimination
based on sex”;

“more than fifty years after passage of the Equal Pay Act, there 2 . Ca | | S O n t h O S e W h O h ave b e e n

continues to be a pay disparity between men and women”;

“pay equality is vital for achieving gender equality”; d | re Ctly | m p a Cted to | e a d th IS C h a rge

“the gap in pay not only affects women’s finances during their
working years, but also affects their quality of life during

3. Creates structural equality and to

“pay equality in Maui County would add to the financial security of

families and strengthen the local economy”; and f O rt | f‘y a n eW fo u n d a t | O n m OV| n g

WHEREAS, by its adoption of Resolution 14-36 on March 25, 2014,
the Council pledged to “resolve the issue of wage equality”; and

WHEREAS, the Council adopted Resolution 19-101 on fo rwa rd

May 17, 2019, urging public-employee unions and public employers

CITIESonthe FRONTLINE c0VIb-19 @

NETWORK  \ORLD BANK GROUP




Figure 5.1: A Timeline of Western Economic Drivers in Hawal'l by Industry
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Legislative Spotlight: ReSi“ence Ref _e“
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Super Super All from
Majority: \YEle] g% Minority
Women Kanaka Maoli Communities
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Girls+

Who do gender inclusive cities value? SRuLEs
$24.80/min

wage

Paid Leave &
Tele-work

Immigrants

Domestic
Workers &
Caregivers

Nursing &
Midwifery

Reproductive

Survivors Rights

Incarcerated

@
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a few RECOMMENDATIONS

Honor indigenous
knowledge and
nature-based
solutions

Protect and
strengthen social

safety net Ensure Cities

endemic to your contracts and GIA
. programs for the -
area, region, e ilecade prioritize women-
geography owned and POC-
owned
businesses

Address equity by
prioritizing social
and cultural
determinants of
health among
women, infants,
children

Resilience

A

Recovery

Response

centering gender for a Feminist resilient recovery
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Coronavirus Speaker Series:

Sharing Knowledge to Respond with Resilience

CONTACT INFO:
KFox@AlohaCare.org

@LKFox Linkediil B
@FoxyKealoha .

Keani.Rawlins@MauiCounty.us

@CouncilMemberRawlinsFernandez [E §
@Votekeani . W 77




